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Research study
Commissioned by Innovate UK – UKRI & undertaken by 
the Innovation Caucus = opportunities, challenges & 
support needs of ethnic minority and disabled innovators.

• Work supported by a core team & an advisory group of 
stakeholders with relevant expertise

• Phase 1 – Review of the literature 
• Phase 2 - Survey conducted by YouGov = 2,457 

people surveyed online between April/May 2019
• Phase 3 – In depth focus groups = organized during 

May-August 2019



Idea of starting own business is attractive 
• BAME (46%) / Those with disability (36%) / Control  (33%)

• Those born outside the UK (48%) / born in the UK (31%)

• Higher among young people (18 to 24 = 45%)

Challenges & support needs - business owners
• Barriers to innovation = unfavourable economic 

conditions / lack of time

• Lack of finance/capital = BAME (56%) / Those with 
disability (50%) / Control (35%)

• Support = lack awareness (78%) / not used business 
support (50%)

• Discrimination as a barrier = BAME (31%) / Those with 
disability (17%) / Control (10%)

Survey – findings



Focus groups - findings
Participation in innovation = added layers of 
disadvantage created by intersecting social identities 
(gender, race, class, age) 

• Perceptions & experiences of discrimination
= not “fitting” in / exclusion / stigmatisation

• Exposure & identification = limited exposure / 
access to networks / relatable role models / mentors

• Support initiatives = limited awareness / 
fragmented & centrally located / type and timing of 
support / limited trust



Key recommendations
• Develop clear policy rationale = promote EDI in business innovation, recognizing 

structures of exclusion & moral imperative

• A hybrid/blended approach 
o Targeting of under-represented groups

o Embedding EDI in mainstream programmes = institutional & organizational culture / 
systems & processes

• Greater collaboration 
o Joint policy & partnership approaches / bottom-up initiatives with communities 

o Genuine, sustained commitment ≠ tokenism  




